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Misuse of Company Time
It is unethical to waste a company’s working hours. Misusing company time does not follow proper rules of conduct (Weiss, 2014). For instance, employees who come to work late and those who take long lunch breaks cost a company valuable time. While coming to work late occasionally may not have much of an impact to a department’s productivity, those who are chronically late can affect a company’s department productivity. Also, sometimes employees alter time sheet misusing the company time and conduct own business at the expense of company time.  Misuse of company time has adverse impacts on a company’s productivity.
[bookmark: _GoBack]If absenteeism and tardiness are left unchecked in the workplace, they may become a major problem. It may be difficult for a manager to identify that a particular employee has a problem with attendance. It might be an employee’s right to be legally late due to medical conditions. It is therefore, imperative for managers and the human resource department to work together and employ strategies that not only combat absenteeism or general misuse of company time, but also avoid legal troubles. Identifying time wastage or misuse can help a manager or the HR devise strategies and policies that address proper use of time during the work hours and equally important, avoid trouble with the law as some of the issues such as late arrival to work may have legal basis. 


Abusive Behavior
Abusive behavior can be defined as the interpersonal treatment that one may experience in the context of the work environment. Abusive behavior in the workplace can result into dysfunctional outcomes between the victims and their employers. In the contemporary world, there are different people who have the opportunity to work together having different skills and positions. Considering this fact, when there is diversity, there is probability of abuse (Gaspar, 2019). There are coworkers who may belittle others in terms of skills or positions. Managers may relieve their anger on the weakest employees in the company which is a form of abusive behavior. It is important to note that if the company is to succeed, then employees are supposed to have diplomatic relationships with each other. The abuse may go far to the extent of pressing legal charges against the abuser.  This has adverse impacts not only to the employees but to the company’s reputation as well. If a company is to work and perform well, then there should be methods put in place to prevent such behaviors. Abusive behaviors should be handled in a comprehensive manner so as to protect both the company and its employees.
Overall, all misconducts in any business have adverse impacts on both the company and its employees. Misuse of company time can affect productivity negatively. Altering time sheet may also affect productivity as some employees may not be working for hours required by the company. In regard to abusive behavior, due to diversity in the workplaces, abusive is probable. There are managers who may abuse their employees. Other employees may belittle others on basis of skills or identity. Therefore, appropriate strategies should be put in place to handle business misconducts.      
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